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Part-time Faculty Healthcare 
(AB190 – CA Ed. Code Section 87862-87867)

▪ The program will now do three new things:
▪ (1) Provides $200 million in ongoing funding; 
▪ (2) the program has a new incentive that increases districts’ reimbursement for 

eligible healthcare expenditures up to 100% of the district costs, if they meet 
specific conditions (there are four criteria – see below for details).;
▪ (3) allows freeway flyers, who were previously excluded from the program, the 

opportunity to be reimbursed for eligible healthcare costs. The PTHC program now 
explicitly defines part-time faculty who work at least 40% of a full-time load in 
multiple districts as a "multidistrict part-time faculty“.



Part-time Faculty Healthcare 
(AB190 – CA Ed. Code Section 87862-87867)

▪ To qualify for the 100§ reimbursement, up to the full cost incurred by the 
district, the district must:
▪ (1) offer health insurance coverage to all part-time faculty with an assignment 

equal or greater than 40 percent of a full-time assignment;
▪ (2) offer part-time faculty the same health insurance benefits provided to the full- 

time faculty in the district;
▪ (3) limit individual premiums paid by part-time faculty to no more than the actual 

individual premium paid by full-time faculty in the district; and
▪ (4) offer health insurance coverage to all multidistrict part-time faculty with total 

teaching assignments equal or greater than 40 percent of a full-time assignment.

▪ Likely Challenges: Is $200 million enough to provide quality healthcare to all adjuncts 
(the District is only guaranteed a 50% reimbursement)? What administrative costs will 
the District incur? 



HOW WE GOT HERE



Bargaining History

▪ October 2020, Negotiations planning began

▪ On February 26, 2021, the parties began bargaining for the 2020-2021 contract. 

▪ On March 11, 2022, the parties presented their last, best, and final offers.

▪ On March 28, 2022, AFT filed a Request for Impasse Determination and Appointment 
of a Mediator with the Public Employment Relations Board (PERB). 

▪ On April 1, 2022, PERB approved the impasse request and assigned a mediator. 

▪ On April 19, 2022, after mediation failed to produce an agreement, the mediator 
released the parties to Factfinding. 

▪ On May 18, 2022, PERB appointed a factfinding panel.

▪ On August 12, 2022, the Factfinding Report was Released



We are at an impasse
▪ While we were able to reach tentative agreements on many issues, the parties were 

unable to reach an agreement on the following issues: 

1.) Compensation for the part-time faculty bargaining unit for the fiscal years 
2020-2021 and 2021-22 (Article 10 of the existing contract);

2. Compensation for union officers (Article 4.J. of the existing contract); and 

3. Part-time faculty voting rights in departmental meetings (Article 11.B.1. of the 
existing contract).



WHY WE ARE FIGHTING



SCCCD Headcount By Division



SCCCD Full-Time Equivalent Faculty



Regional FTE Annual Salary Comparisons 



Regional FTE Annual Salary Comparisons 



Regional FTE Annual Salary Comparisons 



SCCCD Top Administrator Compensation



Salary Parity Comparison- Adjunct to Full-Time



Adjunct Hourly Wage Compared to Full-Time Overload Rate



Total Salary and Health & Welfare Increases for All Negotiated 
Groups, 2010-2020 



Regional Adjunct Comparative Salary Summary
(25 Districts)



LOS ANGELES COUNTY REGIONAL 
CPI, 2019-2022



Comparability and Rationale

▪ Regional Annualized 12-month CPI was 1.64 percent for 2020

▪ Regional Annualized CPI increased by 11.69% from January 2021 to May 2022

▪ Regional CPI for Wage and Clerical Workers increased by 12.62 % from January 2021 
to May 2022

▪ AFT 6262 compensation has consistently fallen below regional Consumer Price Index 
indicators, in addition to being near the bottom of regional comparative wages



FINAL AFT 6262 2020-2022 
PROPOSALS



AFT 6262 2020-2022 Salary Proposal (Article 10)
▪ 6% increase in base pay for 2020-2021

▪ 6% increase in base pay for 2021-2022
▪ 0.93% over COLA

2020-2022 Estimated Total Cost Above COLA- $1,014,614

▪ All Office Hours be paid at the non-instructional rate (65% of base pay)
▪ Currently Adjunct Instructors are paid $40 per office hour

▪ The District has offered AFT a 0% increase for 2020-21 and a 5.26% (.19% over 
COLA) increase for 2021-22. AFT will not accept a 0% increase for 2020-21. The 
adjunct faculty at SCCCD cannot afford another year where their wages fall further 
behind their peers. The adjuncts at SCCCD deserve more.



AFT 6262 2020-2022 Contractual Proposal (Article 11)

▪ Article 11.B.1
▪ AFT has requested that at a minimum, adjunct faculty have the right to vote in their 

departmental meetings 
▪ Adjunct faculty at SCCCD have very few rights within the departments in which they teach 
▪ Departments are increasingly attempting to make decisions regarding curriculum 

▪ Some departments are claiming authority over which textbooks are to be used in the 
classroom 

▪ Some departments are creating curriculum requirements that go well beyond the course 
outline of record 

▪ AFT firmly believes that these activities are a violation of the adjunct instructors’ academic 
freedom 

▪ AFT made this proposal to the District on 8/16/2021. The District rejected this 
proposal, and has not altered this position on this issue since this time.



WHAT’S NEXT



VOTE TO STRIKE

▪ If a majority of members vote to strike, then the Executive Board, in consultation with 
our members, will determine the date the strike will begin.


